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Duty to Consult (Provincial) 

Section Provision 

Div 4 21 (2) (g) Employer Duties - consult and cooperate with the joint committees and worker health and safety 
representatives for workplaces of the employer 

Div 4 22 (2) (f) Worker Duties - cooperate with the joint committees and worker health and safety representatives 
for the workplace 

Div 4 23 (2) (b) Supervisor Duties - consult and cooperate with the joint committees and worker health and safety 
representatives for workplaces of the employer 

Div 5 36 (g) to advise the employer on proposed changes to the workplace, including significant proposed 
changes to equipment and machinery, or the work process is that may affect the health and safety 
or workers; 

2.5 The employer must provide the committee with copies of inspection reports. 

3.23 (2) (m) Joint committee contact information must be provided to young and new workers. 

4.21 (5) The joint committee must be consulted in the development of procedures for working alone. 

4.53 (1) Consultation is required on ergonomic risk identification, assessment and control, worker education 
and training and evaluation of compliance. 

5.5 The joint committee must be consulted in developing a Workplace Hazardous Materials Information 
System (WHMIS) program. 

5.16 The joint committee must be provided with the safety data sheet (SDS) for any hazardous product 
being used, and section 5.16.1 requires toxicological data to be readily available to the joint 
committee. 

5.54 The employer must review annually any exposure control plan in consultation with the joint 
committee. 

5.59 Consultation with the joint committee is required when investigating signs or symptoms suspected 
to have been caused by exposure to a hazardous substance. 

5.97 Consultation is required on emergency plans when they are being developed, implemented, and 
annually reviewed. 

6.10 The employer must make documents available to the joint committee that outline why an employer 
was not able to substitute asbestos for less hazardous material. 

8.4 Consultation is required on the evaluation of workplace conditions to determine appropriate 
personal protective equipment. 

8.6 Consultation is required on the annual review of the personal protective equipment program 
(required to protect against a chemical exposure or an oxygen deficient atmosphere). 

8.33 Respiratory protection must be selected in consultation with the joint committee. 

9.11 Hazard assessment and confined space entry procedures must be prepared in consultation with the 
joint committee. 

21.4 Blasting logs must be made available to worker representatives. 

31.9 Test and inspection records in the firefighting industry must be made available to the joint 
committee. 

 


