
It saves lives.

It prevents injuries and illnesses.

It’s a sound economic and social investment.

It’s legally required.

B.C. Federation
of Labour (CLC)

2012
Course Descriptions & Schedule

200-5118 Joyce Street (by Joyce Skytrain)
Vancouver BC  V5R 4H1
604.430.1421
1.888.223.5669
604.430.5917
ohsadmin@bcfed.ca
www.healthandsafetybc.ca



Why is occupational 
health and safety
training essential?
 

British Columbia workers go to their grave each year as a 
direct result of workplace hazards. More die annually from 
cancer and other diseases caused by hazardous workplace 
exposures. 

Thousands suffer workplace injuries or develop work-related 
illnesses each year in British Columbia. In 2010 there were 143 
accepted fatality claims and 2.8 million total days lost from 
work due to injury and illness.

Injuries, occupational illnesses and fatalities affect the bottom 
line of any business. The average lost-time injury in British 
Columbia costs $98,000. Much of this total is a direct cost to 
the business in lost productivity, management time and 
compliance costs associated with WCB. Further, the social 
costs associated with pain and suffering experienced by 
affected workers, their families and their communities can 
never be adequately gauged.   

Health and Safety legislation requires the establishment of a 
Joint Health and Safety Committee in workplaces employing 20 
or more workers. Under provincial law, employers must - upon 
request - provide eight hours annual health and safety training 
to members of the Committee from a BC WCB recognized 
provider of their choosing. 

It saves lives.

It prevents injuries and illnesses.

It is a sound economic and social 
investment.

It’s legally required.

Making prevention work

Taking the time and the training to build a strong Health & 
Safety Committee and Prevention Program will help protect 
both you and your workforce.

In a recent survey of course participants, over 90 percent said 
the training achieved all learning objectives and even more 
said they would recommend further BCFED Health & Safety 
Centre training to their Joint Health & Safety Committee.

Funded by the BC WCB, the BCFED Health & Safety 
Centre is one of WCB’s recognized training service 
providers.

Why select the BCFED 
Health & Safety Centre 
as your training 
provider?
For the past 12 years, the BCFED Health & Safety Centre has 
developed leading-edge training by utilizing adult-oriented 
learning techniques aimed at preparing workplace committees 
to play a proactive role in the prevention of occupational 
injuries and diseases. During this time we’ve delivered training 
to thousands of Health & Safety Committee members and 
workers.

The BCFED Health & Safety Centre also recognizes that each 
workplace is unique and dynamic. Training services can be 
customized to meet your specific needs.

We have worked with numerous companies, unions and 
municipalities in British Columbia to provide targeted health 
and safety education to over 14,000 people. 

Contact the BCFED Health & Safety Centre to learn more 
about how we can assist your workplace, or visit our website 
at www.healthandsafetybc.ca.

our vision

our mission

We believe all workplace injuries, illnesses, 
diseases and deaths are preventable.

Our mission is to provide the education and 
resources necessary to participate in health 
and safety at the workplace to prevent 
injury, illness, disease and death.



The courses offered by the Centre meet the 
criteria for the eight-hour annual 
educational leave that OH&S Committee 
members and worker representatives are 
entitled to under Sec. 135 of the

.  

Wages, course fees and reasonable costs of 
attending must be paid by the employer.

 Workers 
Compensation Act

Please note:

WORKERS COMPENSATION ACT: 
Educational Leave

135 (1)  Each member of a joint committee is 
entitled to annual education leave totaling 
eight (8) hours, or a longer period if 
prescribed by regulation, for the purposes of 
attending occupational health and safety 
training courses conducted by or with the 
approval of the Board.

      (2)  A member of the joint committee may 
designate another member as being entitled 
to take all or part of the  member’s 
educational leave.

      (3)  The employer must provide the 
educational leave under this section without 
loss of pay or other benefits and must pay for, 
or reimburse the worker for, the costs of the 
training course and the reasonable costs of 
attending the course.

OCCUPATIONAL HEALTH & SAFETY 
PART 1 (BASIC)

This introductory Occupational Health & Safety (OH&S) course 
will introduce new Committee members and Worker 
Representatives to the basic principles of workplace health and 
safety. This course also serves as a great ‘Back to Basics’ 
course for those OH&S Committee members who desire 
refresher training.

In this course participants will: 
Learn the responsibilities and duties of the Joint OH&S 
Committee.
Learn about health and safety legislation, workers’ OH&S 
rights and the procedure for refusing un safe work.
Learn how to conduct effective safety inspections.
Have the opportunity to put theory into practice in various 
interactive exercises in the course.
Be updated on changes to health and safety legislation.
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LEARNING OUTCOMES: 

Our Courses




